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POLICE PERSONNEL, KALGOORLIE-BOULDER 
Grievance 

MR BIRNEY (Kalgoorlie) [10.03 am]:  I rise to bring to the attention of the House and, more particularly, to the 
attention of the Minister for Police a situation that has arisen in Kalgoorlie-Boulder with regard to the transfer of 
a number of hardworking and committed police officers.  About 10 police officers have been tapped on the 
shoulder by the district office and told to look for positions elsewhere in Western Australia.  Many of those 
officers do not want to leave the area.  From what I can gather, this is a remnant of an old policy that involved 
moving officers after a period to avoid their becoming too close to the community and being tempted to offer 
favours.   

Kalgoorlie-Boulder has experienced problems attracting public servants for a number of years; in fact, it is 
currently 30 nurses and 13 police officers below establishment.  An unfortunate and incorrect perception of 
Kalgoorlie-Boulder has developed in the metropolitan area.  It is seen as a man’s town.  The statistics do not 
reflect that - we have only 2 000 fewer women than men.  In the past there has been a lack of financial incentives 
to attract people such as police officers and nurses to the area.   

I congratulate the Minister for Police for introducing the 44-hour working week in the Police Service in 
Kalgoorlie-Boulder, and for providing the $3 000 country incentive package now available for police officers 
who are prepared to work in what might be considered hard-to-staff police stations.  Of course, the Kalgoorlie-
Boulder Police Station comes within that category.  However, many police officers at the station, who went to 
work there when not many people wanted to do so, will now be denied the opportunity to work the 44-hour week 
and to receive the bonus.  What is their reward for taking the initiative and moving to Kalgoorlie-Boulder when 
no-one else wanted to and there were no financial incentives or a 44-hour working week?  They are being told to 
leave.  Morale at the police station is being damaged because officers who have been there for up to 11 years are 
being told that it is time to leave.  No valid explanation has been offered.  It will disadvantage the local 
community if those police officers are moved because of the longevity of their association with the area.  Those 
officers have broad and long-term experience in solving local crime, and that experience is invaluable.  Not only 
do they know who is committing the crimes, they also know how to catch them.  This policy will cause severe 
disadvantage in Kalgoorlie-Boulder.   

This tenure policy within the public service is at odds with the approach taken in the private sector - the two are 
poles apart.  Private organisations appreciate a staff member who has worked for them for 10 years.  Such a 
person is highly respected and sought after by customers on a regular basis because of the longevity of his 
association with the company and his ability to understand how the company works and to provide what might 
be considered a superior service.   

Those police officers should be treated as an asset rather than a liability.  Many of them have bought houses and 
invested in the area, and many wives have meaningful employment.  Those wives are despairing at the thought 
of leaving Kalgoorlie-Boulder.  They have beaten a path to my doorstep to ask why they have to leave.  This 
tenure policy is outdated.  We must recognise that for some reason it is difficult to get public servants to go to 
country areas.  The benefit that can be gained by retaining those police officers, who have a wealth of 
experience, would outweigh any concern that they might be tempted to offer favours.  That may have been the 
case many years ago, but it is not happening today.   

The Kalgoorlie-Boulder police officers are dealing with a number of serious issues, not the at least of which is a 
constant shortage of staff, for a variety of reasons.  Even the district office has experienced a high turnover in 
staff in recent times.  The district officers are doing a good job in difficult circumstances.  We are still two 
inspectors down, although Inspector Greg Maslin was recently appointed.  He is endeavouring to become part of 
our community, and he is doing a good job.   

The Kalgoorlie-Boulder Police Station is involved in a number of investigations, including a couple of high-
profile murders and disappearances and, of course, the recent bombing of the Ora Banda pub, which was 
disgraceful.  This constant turnover of staff is an issue.  Surely the Government does not want to add to the 
concerns of those officers.  Anyone who wants to stay in Kalgoorlie-Boulder should be given an opportunity to 
do so.  Does the minister have a maximum tenure policy?  I have read the tenure document, but I can find no 
mention of a maximum period.  Does the minister agree that many hardworking and committed police officers in 
Kalgoorlie are being asked to move on for no good reason?  I do not know the reason, nor do they.  I call on the 
minister to make those reasons clear.   

MRS ROBERTS (Midland - Minister for Police and Emergency Services) [10.10 am]:  The member for 
Kalgoorlie has drawn to my attention today a perceived difficulty with policing in Kalgoorlie.  He said the 
difficulty arose because officers who should be able to stay in Kalgoorlie had been asked to leave.  Interestingly, 
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he is considerably behind the member for Eyre who raised this issue with me on 13 October.  The member for 
Kalgoorlie could have raised it with me then, too, because it was the parliamentarians’ day at the races.  On that 
day the member for Eyre approached me and said he would like to have the opportunity to talk to me about this 
matter, and I gave him that opportunity very soon thereafter. 

On 17 October, in my regular meeting with the Commissioner of Police, I raised this issue.  We have gone out of 
our way to accommodate country police officers and to make policing in what have become hard-to-fill locations 
a more attractive option.  For dozens of years police officers in Kalgoorlie and other locations have lobbied for 
an incentive payment, and we needed to encourage officers to go to those locations.  The member for Kalgoorlie 
has admitted that, for a long period, they have been up to 13 officers down.  In fact, in the past couple of years 
when I have monitored the situation they have been almost always between eight and 13 officers down on their 
authorised strength.  Time and time again in this House I have raised the need for country incentives, as did the 
former member for Kalgoorlie, Megan Anwyl, but the then Minister for Police, representing the Liberal 
Government, did not give us a hearing.  Further, that Liberal Government was not prepared to offer any 
incentives during the last state election. 

Mr Birney:  What about the transfers? 

Mrs ROBERTS:  If the member for Kalgoorlie can stop butting in for long enough - 

Several members interjected. 

Mrs ROBERTS:  Is it not a joke?  Listen to them all.  The fact is that when, at the request of the member for 
Eyre, I raised this matter with the Commissioner of Police on 17 October, he advised me that, in accordance with 
the Police Service tenure policy, officers stationed at Kalgoorlie were not subject to a defined tenure period 
provided they were performing at the required level.  He said it appeared that some officers needed to transfer to 
enhance their development.  I think the member for Kalgoorlie has probably also over-dramatised the situation.  I 
am told that nine officers at Kalgoorlie were spoken to about enhancing their careers elsewhere, and I understand 
that already some accommodation has been made for a couple of those officers. 

It is important from the Government’s perspective that our departmental heads, including the commissioner, 
ensure their staff are treated fairly.  As the member for Kalgoorlie is well aware, this Labor Government is the 
only Government that has done anything significant to make country postings more attractive to police officers 
and their families.  It was this Government that allocated $8 million to provide country incentives for police 
officers, including extending the 44-hour week to Kalgoorlie.  I note that the member for Kalgoorlie has 
acknowledged this as a great initiative of our Labor Government. 

Mr Birney:  Will you take an interjection? 

Mrs ROBERTS:  If the member for Kalgoorlie can pay attention and stop interjecting for long enough, I will tell 
him which stations are getting those country incentives. 

Mr Birney:  I am not interested in that. 

Mrs ROBERTS:  Not interested!  That is the one issue that officers in his electorate have been asking for and 
pursuing year in and year out, and he is not interested. 

Several members interjected. 

The ACTING SPEAKER (Mrs Hodson-Thomas):  Order, members! 

Mrs ROBERTS:  I believe there are members in the House who want to know what we have done, and I will tell 
them.  The stations where the officers will receive $3 000 per annum include those at: Carnamah, Leinster, 
Perenjori, Coolgardie, Leonora, Ravensthorpe, Cue, Menzies, Southern Cross, Eucla, Mingenew, Three Springs, 
Gascoyne Junction, Morawa, Wiluna, Kalgoorlie, Mt Magnet, Yalgoo, Kambalda, Mullewa, Laverton and 
Norseman.  Officers at a whole range of category B stations are getting an additional $1 500 per annum, and 
those stations include: Bencubbin, Gnowangerup, Narrogin, Beverley, Goomalling, New Norcia, Boddington, 
Katanning, Northampton, Boyup Brook, Kellerberrin, Ongerup, Bridgetown, Kojonup, Pemberton, Brookton, 
Kondinin, Pingelly, Bruce Rock, Koorda, Quairading, Carnarvon, Kulin, Tambellup, Corrigin, Lake Grace, 
Trayning, Cranbrook, Manjimup, Wagin, Cunderdin, Meekatharra, Waroona, Dalwallinu, Merredin, Wickepin, 
Donnybrook, Moora, Williams, Dowerin, Mt Barker, Wongan Hills, Dumbleyung, Mukinbudin, Wyalkatchem, 
Dwellingup, Nannup, Yarloop, Geraldton and Narembeen.  That is what we have done for policing in rural 
Western Australia. 

These incentives have been extended to our police officers through the recent enterprise bargaining agreement 
which was overwhelmingly accepted.  Our enterprise bargaining agreement will effectively put about $300 more 
per fortnight into the pay packets of police officers at Kalgoorlie.  That is what we have done for policing in 
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Kalgoorlie.  For the first time in about a decade we have a waiting list of police officers who are queuing up for 
appointment to Kalgoorlie.  With the news of our EBA spreading throughout the service, I am sure more and 
more officers will be wanting to transfer to Kalgoorlie and those other postings. 

The member has been way behind the eight ball.  Three or four weeks after the member for Eyre - the real 
member for Kalgoorlie - raised the issue and got a response -  

Mr Birney interjected.   

Mrs ROBERTS:  The member has received his response.  I have told the member what the Commissioner of 
Police said and what a hopeless job -  

Several members interjected. 

The ACTING SPEAKER:  Order, members!   

Mrs ROBERTS:  The member should get the cotton wool out of his ears and listen.  He should concentrate on 
the issues and on achieving things for his electorate. 

The ACTING SPEAKER:  Grievances noted. 
 


